— =\ 2 -
S| SELLNGE . cgpymsuiTy RAEVANCE },. J
e P —— TN

Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

MAHENDRA ENG NEERI NG COLLEGE
( AUTONOMOUS)

Name of the head of the Institution

Dr. R V. Mahendra Gowda

Designation Pri nci pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 04288288610
Mobile no. 6382083091

Registered Email

princi pal @mehendra. i nfo

Alternate Email

hodaer o@mhendr a. i nfo

Address Mahendra Engi neering Col | ege
(Aut ononmous), Mahendrapuri,
Mal | asanudram Ti ruchengode

City/Town Nanmakkal

State/UT Tam | Nadu




Pincode 637503
2. Institutional Status
Autonomous Status (Provide date of Conformant of 17-Jan- 2013

Autonomous Status)

Type of Institution

Co- educati on

Location

Rur al

Financial Status

private

Name of the IQAC co-ordinator/Director

Dr.C T.Si vakunmar

Phone no/Alternate Phone no.

04288288599

Mobile no.

9442130662

Registered Email

si vakumar @mahendr a. org

Alternate Email

hodci vi | @mhendra. i nfo

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://mahendra.infol/igac. php

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

http://ww. mahendra. i nf o/ acadeni c_cal en

dar. php

5. Accrediation Details

Cycle Grade CGPA Year of Validity
S Period From Period To
1 A 306 2014 10-Jul - 2014 10-Jul - 2020

6. Date of Establishment of IQAC

01- Nov-2012

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by

Date & Duration

Number of participants/ beneficiaries



http://mahendra.info/iqac.php
http://www.mahendra.info/academic_calendar.php
http://www.mahendra.info/academic_calendar.php

IQAC

Awar eness on Academni ¢ and 28- Sep- 2019 4

I nnovati on Excel |l ence 1

Agri Expo -Cl1I 22-Jun-2019 125
2

| QAC audi ting 08- Jun- 2019 200
2

Cl'l Yl awareness on Organ 07- Aug- 2019 85

donar 1

Bl ood Donation canp 01- Cct-2019 157
1

Mahendra Foundati on for 09- Cct - 2019 650

I nnovative Research in 1

Sci ence and Technol ogy

Faculty Enrichnent 19- Cct - 2019 195

Programe Series 7

Orientation Progranme . 06- Aug- 2019 835
13

View File

8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration

Dr. K. Vi dhya MRP UGC , New Del hi 2016 288000
3

Dr. S. Andr ews VRP UGC , New Del hi 2016 300000
3

Dr. R Sat hyaPriy VRP UGC , New Del hi 2016 210000
a 3

Dr. S. Sunat hi RPS Al CTE 2019 1701960
3

Dr . Vi swanat han RPS Al CTE 2019 650000
3

Dr . S. Uraneheswa MODROBS Al CTE 2019 850000
ri 3

Dr. R Thani gai ve MODROBS Al CTE 2019 600000
I an 3

Dr. T. Jesudas SPDC Al CTE 2019 1589147
3

Dr. P.R kannan STTP Al CTE 2019 480500
7

Dr. M Kannan FDP Al CTE 2019 480500
7

View File



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/9252_Quality_Initiatives.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/9252_Special_Status.xls

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 3
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

e Participated in NIRF 2020 . Qur institution obtained 29 marks. ¢ Participated
in ATAL ranking of institutions on innovations achievements ARI I A 2020 . Ranki ng
between 25 to 50 bandwidth ¢« Quality enhancenent programmes organi zed received 4
star in Institutions Innovation Council I1C e« Conducted regular |QAC neeting of
internal quality assurance cell 1 QAC and action taken of previous neeting. The

m nutes of neeting was uploaded in our institution website tinely subm ssion of
annual quality assurance report AQAR to NAAC ¢ Feedback from all stakehol ders

i ke Students, Teachers , Alummi , Parents and Enpl oyers col |l ected anal yzed and
used for inprovenents internal and external academ c administrative audit AAA
conducted and its follow up action taken, internal auditing conducted yearly

twi ce and external auditing conducted yearly once three departments EEE ECE CSE
accredited with NBA TIER 1 « Organized Faculty Enrichnment Progranmme Series (FEPS
) for all Faculties . Orientation of CO PO/ PSOCs , PEOCs assessnment and

attai nnent. ¢ Menorandum of Understanding for Research and Devel opnent between
Mul ti Media University , Malacca, Mal aysia (MVMJ) and Mahendra Engi neering Col | ege
(Aut ononpus), Nanakkal held recently signed in the presence of Dr. M. Shohel
Sayeed, Director of Expertise, Faculty of Information Science and Technol ogy ,
MMU, WMal acca, Mal aysia and Dr. R Sanson Ravi ndran, Executive Director Mhendra
Educational Institutions, Salem and Namakkal District. Principal Dr.R .V.Mahendra
Gowda and Dr. V. Shavnnugam DeanSchool of Mechanical Sciences, Dr.C. T.Sivakumar |,
Executive O ficer, Mahendra Engi neering Coll ege was present in the MU signing
Cerenony. ¢ Miulti Media University , Ml acca, Ml aysia (MW), having

col l aboration with renowned top universities in India for exchange Research |deas
and Staff Students Exchange Programes. ¢ Qur Coll ege | QAC Director

Dr.C. T.Si vakunar received best I QAC Director across India

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year



https://assessmentonline.naac.gov.in/public/Postacc/Formation/9252_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/9252_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/9252_Contribution.xlsx

Plan of Action

Achivements/Outcomes

Publ i cati ons

One Hundred and Thirty Two Papers were
Publ i shed

GQuest Lecture

Organi zed One hundred and Thirty seven
Guest lectures

| nternati onal Lecture

Organi zed Twenty Three International
Lectures

Facul ty Devel opnent Proganmmre

Conduct ed seven FDP

Wor kshop

Organi zed Fourty Three wor kshops

Sem nar

Conducted Fourty four sem nars

Techni cal Trai ni ng

Organi zed Twenty Seven Programes

Programes Organi zed Conference /
Synposi um

Conduct ed Fifteen programes

Resul t Achi eved Ni nety percentage both UG and
PG
Adni ssi on Tar get Achi eved
View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Academ ¢ Counci | 29- Apr-2021

15. Whether NAAC/or any other accredited Yes

body(s) visited IQAC or interacted with it to

assess the functioning ?

Date of Visit 03- May- 2019

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2020

Date of Submission 05- Feb- 2020

17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules Cl oud based Enterprise Resource

currently operational (maximum 500 words) Pl anni ng (ERP) Software for automation
of academ ¢ and non acadeni c processes
is used in the institute to maintain
and anal yze the data related to various
processes of institute. List of nodul es



https://assessmentonline.naac.gov.in/public/Postacc/Quality/9252_Quality.xls

Rol |

currently operational
software is as foll ows:
Profile 2. Students database 3. End
Exami nation Schedule 4. Tine
tabl es (Acadeni c/C ass and Personal) 5.
Students Mentoring 6. Attendance

moni toring 7. Library Books issue 8.
Lecture Materials 9. Faculty feedback

I D card generation 14.
nunber generation 15. Adm ssion
Process 16. Fees Col | ecti on Process 17.
18. TC/ Bonafi ed issue

Semest er

by students 13.

Subj ect al | ot nent
19. Host el
21. Facul ty Feedback by HoD/ Pri nci pal
reports pertaining to
academ ¢ nonitoring can be printed

22. Variety of

in the ERP
1. Faculty

Managenent 20. Gate pass issue

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Design and Development

1.1.1 — Programmes for which syllabus revision was carried out during the Academic year

Name of Programme Programme Code Programme Specialization Date of Revision
BE 1111 Agriculture 27/ 02/ 2019
Engi neeri ng
BE 1041 El ectroni cs 23/ 03/ 2019
Comruni cati on
Engi neeri ng
BE 1021 Cvil Engineering 20/ 02/ 2019
BE 1091 Mechani cal and 14/ 02/ 2019
Aut omat i on
Engi neeri ng
BE P3001 VBA 05/ 03/ 2019
BE 1061 El ectrical and 15/ 03/ 2019
I nst runent ati on
Engi neeri ng
BE 1081 Mechani cal 15/ 03/ 2019
Engi neeri ng
BE 1051 El ectrical and 06/ 03/ 2019
El ectronics
Engi neering
BE 1101 Mechatroni cs 06/ 03/ 2019
BE 1011 Aer onaut i cal 01/ 03/ 2019
Engi neeri ng

View File

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic

year

Programme with

Code

Programme
Specialization

Date of Introduction

Course with Code

Date of Introduction

BE

El ectri cal

06/ 06/ 2019

Artificial

06/ 06/ 2019



https://assessmentonline.naac.gov.in/public/Postacc/Syllabus_revision/9252_Syllabus_revision_1630056770.xlsx

and El ectronics Intelligence
Engi neeri ng and Machi ne
Lear ni ng
BE El ectronics 16/ 11/ 2019 Conput er 16/ 11/ 2019
and har dwar e and
Contruni cat i on i nterfacing
on
BE Aer onaut i cal 16/ 12/ 2019 Non 16/ 12/ 2019
Engi neeri ng Destructive
Testing and
Eval uati on
BE G vil 27/ 08/ 2019 For maor k 27/ 08/ 2019
Engi neeri ng Engi neeri ng
BE Al B.E 06/ 06/ 2019 Conpet ency 06/ 06/ 2019
Pr ogr ammes Devel opnent
Pr agamre
BE Al B.E 18/ 11/ 2019 Personal ity 18/11/ 2019
Pr ogr ammes Devel opnent
Progr ames
BE Al B. E 06/ 06/ 2019 M ni Projects 06/ 06/ 2019
Pr ogr ammes
BE Al B E 06/ 06/ 2019 Pr of essi onal 06/ 06/ 2019
Pr ogr ammes Et hi ¢ and
val ues
BE Al B E 18/ 11/ 2019 Proj ect Phase 18/ 11/ 2019
Progr ammes -1l
BE Al B.E 06/ 06/ 2019 Envi ronnent al 06/ 06/ 2019
Pr ogr ammes Sci ence
Engi neeri ng
View File

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year

Programme/Course Programme Specialization Dates of Introduction
BTech Phar maceut i cal 06/ 06/ 2019
Technol ogy
BTech Food Technol ogy 06/ 06/ 2019
BE Chem cal Engi neering 06/ 06/ 2019
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the

College level during the Academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BTech Phar maceut i cal 06/ 06/ 2019
Technol ogy
BTech Food Technol ogy 06/ 06/ 2019
BE Chem cal Engi neering 06/ 06/ 2019
BE G vil Engineering 06/ 06/ 2019



https://assessmentonline.naac.gov.in/public/Postacc/programmes_on_employability/9252_programmes_on_employability_1626763553.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/9252_Program_introduced_1626763588.xlsx

BE Aeronauti cal 06/ 06/ 2019
Engi neeri ng

BE Conput er Sci ence and 06/ 06/ 2019
Engi neeri ng

BE El ectroni cs and 06/ 06/ 2019

Conmruni cat i on Engi neeri ng
BE El ectrical and 06/ 06/ 2019
El ectroni cs Engi neering

BE Mechani cal Engi neering 06/ 06/ 2019

BE Agricul tural 06/ 06/ 2019
Engi neeri ng

BE I nf ormati on Technol ogy 06/ 06/ 2019

BE Mechat r oni cs 06/ 06/ 2019

BE El ectrical and 06/ 06/ 2019

I nstrunment Engi neering

BE Mechani cal and 06/ 06/ 2019
Aut onmat i on

VE Structural Engi neering 06/ 06/ 2019

VE Construction 06/ 06/ 2019

Engi neeri ng and

Management

ME Comput er Sci ence 06/ 06/ 2019
Engi neeri ng

VE Manuf act uri ng 06/ 06/ 2019
Engi neeri ng

VE CAD Engi neering 06/ 06/ 2019

VE Conmruni cat i on Syst ens 06/ 06/ 2019

VE Control system 06/ 06/ 2019

VBA VBA 06/ 06/ 2019

MCA MCA 06/ 06/ 2019

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

CATI A V6 06/ 06/ 2019 74

For mwor k Engi neeri ng 06/ 06/ 2019 79

Artificial Intelligence 06/ 06/ 2019 50
Machi ne Lear ni ng

Data Science and Big 06/ 06/ 2019 50

Data Anal ytics with Soft
Skills

PLC, SCADA, HM and VFD 06/ 06/ 2019 25

LABVI EW 06/ 06/ 2019 15

CATI A 06/ 06/ 2019 8

Enbedded systens 06/ 06/ 2019 35




PLC Progranmm ng 06/ 06/ 2019 45
Sol ar PV Technol ogi es 06/ 06/ 2019 45
View File
1.3.2 — Field Projects / Internships under taken during the year
Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BE Civil 120
BE Aer onaut i cal 179
BE CSE 110
BE ECE 130
BE EEE 85
BE El E 12
BE Mechani cal 191
BE Mechani cal and 15
Aut omat i on
BE Mechat r oni cs 41
BE Agricuture Engi neering 60
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Qur Institution has established a systemof collecting structured feedback on
syl l abus, its review and teaching-Iearning process. Every Departnent collects
feedback fromthe students for all courses twice in a senester. Generally, the
first feedback is collected after one nonth of comencenent of classes and the
second feedback is collected at the end of the senester before the

exam nations. One of the regular classes is earnarked for collection of

f eedback. The feedback is collected by the nenbers of Internal Quality
Assurance Cell (I1QAC), its Coordinator and Departnent | QAC nenber. After
collecting the feedback, it is analysed by a commopn statistical nethod. The

f eedback anal ysis covers the faculty pronptness to classes, quality of
teachi ng, coverage of syllabus, preparing the students for exam nation,

i nnovative practices followed by the faculty, evaluation procedure, interaction
wi th students, and any revision required in the syllabus. The consoli dated
report for the feedback of all courses is subnmitted to the HOD and Pri nci pal
for taking corrective action if required. The feedback, if any on revision of
syl | abus given by the students, will be taken up by each Departnent during the
Board of Studies (BOS) neeting. Every Departnent has BOS for each programe. It
consi sts of Faculty nenbers (Teachers), Industry Experts (Enployers), A umi



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/9252_Value_added_courses_1626764429.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/9252_Projects_undertaken_1626764728.xlsx

and an Academic Expert (University nom nee). The draft curriculum and syl abi
prepared by the Departnment is discussed in the BOS neeting. The feedback and
suggestions given by the nmenbers of BOS is recorded in the m nutes of the BOS
neeting and accordingly the revised curriculumand syllabi is prepared, which
is presented by the HOD in the Academ c Council neeting. The Academ ¢ Counci |
del i berates on the issue and passes the resolution to approve the revised
curriculumand syllabi or anend if anything is required.

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BE B. E- Food 60 24 16
Technol ogy
BE B. E- Chemi cal 60 25 17
Engi neering
BE B. TECH. 120 129 120
-Information
Technol ogy
BE B. E. 120 100 84

-El ectronics
and Conmuni cat i
onEngi neeri ng

BE B. E- 60 40 33
Mechani cal and
Aut omat i on
Engi neeri ng

BE B.E. - 180 160 132
Mechani cal
Engi neeri ng
BE B. E. - Aer onaut 60 65 59
i cal
Engi neeri ng
BE B. E- 60 40 33

Mechani cal and
Aut omat i on
Engi neeri ng

BE B. E- 60 55 51
Mechat r oni cs
BE B.E. - 120 130 120
Conput er

Sci ence and
Engi neeri ng

View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/9252_Demand_ratio_1626767415.xlsx

(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 3843 414 245 42 287

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
287 287 1725 75 75 1280

View File of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Yes, the Students mentoring system is very much available in the Institution. Each Department identifies the list
of faculty members to mentor a set of students regularly. Each faculty member is allotted with 10 students for
mentoring them (from 1st year to final year). The Mentor regularly meets those students and discuss about
Student’s performance in terms of Academic, co-curricular, extra-curricular activities and related issues, and
offer counseling for improvement. In addition, Anti-ragging Committee and Students Discipline and Welfare
Committee are functioning to ensure students safety and welfare. Through Women Empowerment Cell (WEC), a
variety of activities and awareness programs are conducted to enhance the confidence of Girls. Also, several
Clubs are functioning to encourage students’ participation in their areas of interest.

Number of students enrolled in the
institution

Number of fulltime teachers

Mentor : Mentee Ratio

4257

287

1:

15

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

positions

No. of sanctioned

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with

Ph.D

12

12

Nill

12

1

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 M . K. Bal akri shnan Assi st ant Best Young
Pr of essor Engi neer Award
2019 Dr. P. Ranya Associ at e Qut st andi ng Worren
Pr of essor i n Engi neering
-received from
Venus | nternational
Woren Awar ds
2019 Dr . C. Dhavanmani IQAC / C QA Executive Counci l

coor di nat or

Menber — Mechani cal
Di vision, TE(Il) ,
Sal em



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/9252_ict_tools_1629102273.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/9252_e_resource_1629101514.xls

2019 Dr. K. Vi dhya IQAC / C QA Achi evenent awar d
coor di nat or for best
academni ci an
2020 Dr . V. Shannugam Dean Top Performance
Ment ors Award NPTEL
Cour se
2020 K. Kar t hi keyan Assi st ant Sur adha
Pr of essor Awar d, Tam | nadu
Tam | Sangam
2019 Dr. M Kannan Pr of essor U Pat h Academ c
Chal | enge
2019-received from
Qut st andi ng
Per f or mance- 1 CT
Acadeny
2019 Dr. Y. Shant har am Assi st ant Best Young
Pr of essor Engi neer Award
2019 Dr. C. Dhavanmani IQAC / C QA Executi ve Counci l
coor di nat or Menber, | ndian
Chanber of
Commer ce, Sal em
2019 Dr. M Kannan Pr of essor U ektz wWall of
Fane-recei ved
fromAcadem c
counci | of ulektz
View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
VE 211, 4711 11/ 05/ 2020 30/ 10/ 2020
5051, 5082, 5021,
5022, 5032, 5041,
5051
BE 2111, 6/111, 11/ 05/ 2020 30/ 10/ 2020
1011, 1111, 1021, 8/1V
1081, 1091 1101,
1031, 1041, 1051,
1061, 2071
VBA P3001 1 senester - 09/ 11/ 2019 20/ 11/ 2019
| year
MCA P4001 1 senester - 09/ 11/ 2019 20/ 12/ 2019
| year
BE 3,5 and 7 09/ 11/ 2019 20/ 12/ 2019
1011, 1111, 1021, senmesters -
1081, 1091, 1101, |11, V and VI
1031, 1041, 1051, years
1061, 2071



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/9252_Honours_recieved_1629101972.xlsx

5051, 5082, 5021,
5022, 5032, 5041,
5051

/1 3/11

09/ 11/ 2019

20/ 12/ 2019

P4001

211, 4711

11/ 05/ 2020

30/ 10/ 2020

VBA

P3001

211, 4711

11/ 05/ 2020

30/ 10/ 2020

BE

1011, 1111, 1021,
1081, 1091, 1101,
1031, 1041, 1051,
1061, 2071, 112, 1
13,114

1/1

18/ 12/ 2020

31/12/ 2020

View File

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in
the examinations during the year

Number of complaints or grievances
about evaluation

Total number of students appeared
in the examination

Percentage

3699

.16

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ww. mahendra.info
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
u1081 BE Mechani cal 190 141 74
Engi neeri ng
u1021 BE G vil 79 55 70
Engi neeri ng
U111l BE 59 49 83
Agricul ture
Engi neeri ng
u1011 BE 47 40 85
Aer onauti cal
Engi neeri ng
u1091 BE Mechani cal 16 12 75
and
Aut ormat i on
Engi neeri ng
u1101 BE 41 32 78
Mechat r oni cs
U1031 BE Conput er 85 63 74
Sci ence and
Engi neeri ng
u1041 BE 84 72 86



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/9252_Evaluation_1626774919.xlsx
http://www.mahendra.info

El ectronics
and Conmuni c
ation
Engi neeri ng

U1051 BE El ectrical 86 60 70
and
El ectronics

Engi neeri ng

U1061 BE 10 8 80
El ectronics
and | nstrune
ntation
Engi neeri ng

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

http://ww. mahendr a. i nf o/ pdf / SSS- 2019- 2020. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — The institution provides seed money to its teachers for research

Yes

Name of the teacher getting seed money

Dr . C. Dhavamani

View File

3.1.2 — Teachers awarded National/International fellowship for advanced studies/ research during the year

Name of the teacher | Name of the award Date of award
awarded the

fellowship

Type Awarding agency

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Any O her 2 CSI R 0. 25 0. 25
(Specify)
Any O her 7 Anna 0.4 0.4
(Specify) Uni versity
Any O her 28 Al CTE 4 4



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/9252_Pass_percentage_1628065890.xls
http://www.mahendra.info/pdf/SSS-2019-2020.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Seedmoney/9252_Seedmoney_1629972832.xlsx

( Speci fy)
Any O her 28 Al CTE 3. 07 3. 07
( Speci fy)
Any O her 14 Al CTE 0.93 0.93
(Specify)

Maj or 1095 Al CTE 17.02 16. 62
Proj ects

Maj or 1095 Al CTE 6.5 6. 25
Proj ects

Maj or 1095 Al CTE 8.5 8.5
Proj ects

View File

3.2.2 — Number of ongoing research projects per teacher funded by government and non-government agencies
during the years

17

3.3 — Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

Space Mechani cs

Aer onauti cal
Engi neeri ng

28/ 01/ 2020

Droni cs

Aeronauti cal
Engi neeri ng

13/ 03/ 2020

Ceonetric D nensions
and Tol erance

Aer onauti cal
Engi neeri ng

06/ 06/ 2019

Ent r epr eneur shi p

VBA

03/ 12/ 2020

For mwor k engi neeri ng Civil Engineering 21/ 01/ 2020
For mwor k engi neeri ng C vil Engineering 09/ 01/ 2020
concr et e(
coof ec) -refresher course
For mwor k engi neeri ng Cvil Engineering 20/ 01/ 2020
and concrete
Novelty in urban waste Civil Engineering 30/ 01/ 2020
wat er nmanagenent
strategies
Hands on training on G vil Engineering 10/ 03/ 2020
advanced surveyi ng
Steel structures design G vil Engineering 06/ 05/ 2020
using tekla
The do’s and don’ts of G vil Engi neering 12/ 05/ 2020

general construction

Witten conmunication Engl i sh 25/ 05/ 2020
skill's (webinar)
Engl i sh Language Engl i sh 26/ 06/ 2020

Conmpet ence (Qui z)

Life skills for career

Engl i sh

17/ 09/ 2019



https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/9252_Research_Fund_1626943700.xlsx

devel oprent

Entrepreneurship — A MBA 27/ 10/ 2020
Practi cal Perspective
Ent r epr eneur shi p VBA 03/ 12/ 2019
Ent r epreneur shi p Opport VBA 10/ 10/ 2020
unities in Stock Market
Intell ectual Property VBA 24/ 08/ 2020
Ri ghts (IPR)
El egant WAy to Acquire VBA 27/ 07/ 2019
Intell ectual Property
Ri ghts (1PR)
View File

3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Best Faculty Ms. P. Sar adha Dr . Kal am 21/ 03/ 2020 Facul ty
Pr oj ect Education Trust
Best Young Institute of 23/ 03/ 2019 Facul ty
Engi neer M . Y. Shant har am engi neers
(IEl'), Salem
Best Vice M . S. Mohan Macr o 16/ 02/ 2019 Facul ty
Pr esi dent Mracle, SST,
VET
Best Dr. K. Vi dhya Dr . Kal am 21/ 03/ 2020 Facul ty
adm ni strator Educati on Trust
Achi evenent Dr. K. Vi dhya 19th 23/ 03/ 2019 Facul ty
award for best Vi swakar ma
academ ci an award - Cl DC,
Pl anni ng
Conmi ssi on,
Gover nnent of
I ndi a
Educat i on Dr. M Kannan Academ ¢ 25/ 07/ 2020 Facul ty
Across India counci | of
ul ekt z
Top 50 Dr. M Kannan Acadeni c 17/ 03/ 2020 Facul ty
Di sti ngui shed counci | of
HODs CSE/ I T ul ekt z
Departnment in
Hi gher
Best Young M. K. Bal akri s I E(I) 18/ 09/ 2019 Facul ty
Engi neer hnan
Ui Pat h Dr. M Kannan | CT Acadeny 28/ 11/ 2019 Facul ty
Academ ¢
Chal | enge 2019-
Qut st andi ng
Per f or mance
Tech Savvy Dr. M Kannan Acadeni c 25/ 11/ 2019 Facul ty
Acadeni cians in counci | of
Hi gher ul ekt z
Educat i on
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Across | ndia
View File
3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Mahendr a MSME Desi gn and Pr oduct 15/ 03/ 2019
Technol ogy M. Vel usany Fabrication
I ncubati on of Eco
Centre Friendly
Tiles
Machi ne
Mahendr a M . Thi yaga VBVE Technol ogy 09/ 04/ 2019
Technol ogy raj an Devel opnent
I ncubati on of Laccase
Centre Enzyme Based
VWt er
Purifier and
Det er gent
enhancer
Mahendr a M. R Gunas VSVE M ni at ure Technol ogy 05/ 02/ 2019
Technol ogy ekar an Scal e
I ncubati on I ndustri al
Centre Ash
Aggr egat e
Pl ant
Mahendr a Ms. Si vabak VSVE Desi gn and Technol ogy 07/ 03/ 2019
Technol ogy gi um Fabrication
I ncubati on of Automatic
Centre poul try
f eeder
Mahendr a MSME Physi o Pr oduct 18/ 03/ 2019
Technol ogy |M . Jayakumar Fast Heal
I ncubati on Assi stive
Centre Technol ogy
Mahendr a M . Raghu VSVE Desi gn and Technol ogy 18/ 02/ 2019
Technol ogy saravanan Fabrication
I ncubati on of Sew Seed
Centre Di bbl er
View File

3.4 — Research Publications and Awards

3.4.1 — Ph. Ds awarded during the year

Name of the Department Number of PhD's Awarded

El ectrical and El ectronics 2
Engi neeri ng

El ectroni cs and Comruni cati on 3
Engi neeri ng

G vil Engineering 1

Mechani cal Engi neering 2

Conput er Sci ence Engi neering 1
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3.4.2 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal Agricuture 3 Nill
Engi neeri ng
I nt er nati onal Aer onaut i cal 5 Ni |
Engi neeri ng
I nt ernati onal G vil Engineering 6 Nill
I nt er nati onal Conput er Sci ence 14 Ni |
and Engi neering
I nt ernati onal I nf ormati on 6 Nill
Technol ogy
I nt ernati onal El ectroni cs and 15 Nill
Communi cati on
Engi neeri ng
I nt ernati onal El ectrical and 14 Ni |
El ectronics
Engi neeri ng
I nt ernati onal Mechani cal 5 Ni |
Engi neeri ng
I nt ernati onal Mechat roni cs 5 Nill
I nt er nati onal Engli sh 4 Ni |

View File

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Comput er Sci ence and Engi neeri ng 1
Mechani cal Engi neering 1

View File

3.4.4 — Patents published/awarded during the year

Patent Details

Patent status

Patent Number

Date of Award

Secure and
Reliable Smart E-
voting System using
Aadhar Card

Publ i shed

201941018956 A

Ni Il

A Sinple and
Ef fective Device
for Detecting and
Di agnosi ng the
earlier

Publ i shed

201941013976 A

Nill

I ndustri al
i nduction heater
power converting
system and a net hod

Publ i shed

201941003361 A

Nill

Hori zontal Axis,
Cam Cui ded,
Tel escopi ¢ Bl ade,

Publ i shed

201841033956A

Nill
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Yaw Control | ed

bor der

Ceof ence based
l[imting
System

Publ i shed

201941033492 A

Ni Il

Fl exi bl e Slidi ng
Stretcher

Publ i shed

2. 02E11

Nill

Qui ck-wot t ed
cloth cradle for
newborn babies to

reduce sl eep

di sorders

Publ i shed

202041017580 A

Nill

Quick Wtted
cloth cradle

Publ i shed

330609- 001/ D/ SP

Ni Il

for
harnfu

Transm ssi on
power and frequency
based networ k
sel ection schene
m nimzing the
radi ation
from GSM nobi | es

Publ i shed

2.02041E+11

Nill

Aut omati ¢
Braeki ng systemin
Aut ormobi | es

Publ i shed

2.01941E11

Nill

View File

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
A R Vijaya I nt er nat 2019 Nill Mahendr a Ni |
Dynami c raj eswari i onal Engi neerin
Techni que Journal of g Col | ege
to Enhance Wavel et s,
Quality of Mul ti
Service in resol ution
Sof t war e and I nform
Def i ned ation
Net wor ki ng Pr ocessi ng
based
Wrel ess
Sensor
Net wor k
( DTEQT)
Usi ng
Machi ne
Lear ni ng
Reconmen P Ranya, | OP: 2020 Ni Il Mahendr a Ni |
dation S G Bal a Mat eri al s Engi neerin
Systemto |krishnan M| Science g Col | ege
| nprove Kannan and Engi ne
St udent s’ ering
Per f or manc
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e using

Machi ne
Lear ni ng
Heart Dr.S. Sum I nt er nat 2019 Nill Mahendr a Nill
si gnal at hi i onal Engi neerin
anal ysi s Journal of g Col | ege
on multi- I nnovati ve
domai n Technol ogy
features and
extraction Expl ori ng
by SVM Engi neerin
classifier g
in snmart
noni toring
system
Appl i cat S. I nt er nat 2019 Nill Mahendr a Ni |
ion of AIS| Sumathi i onal Engi neerin
on cl osed Jour nal of g Col |l ege
| oop Recent
controller Technol ogy
design in and Engi ne
buck ering,
converter
Fuzzy P. Umrasan I nt er nat 2019 Ni Il Mahendr a Ni |
and PID Co kar i onal Engi neerin
ntrollers Conf erence g Col | ege
for Buck- on Intelli
Boost gent Data
Converter Conmruni cat
Fed i on Techno
Bri dgel ess | ogi es and
BLDC Mbt or I nt er net
over C oud of Thi ngs,
An G Di nesh | nt er nat 2019 Ni Il Mahendr a Ni |
aut omatic i onal Engi neerin
single journal of g Col |l ege
axi s scientific
tracki ng dvel openen
and t and
cl eani ng research
mechani sm
for solar
phot ovol ta
ic system
| denti fi Solid 2020 Nill Mahendr a Ni |
cation of S. Sumat hi |state Tech Engi neerin
st roke nol ogy, g Col | ege
di agnostic
classifica
tion using
machi ne
| earni ng”,
Ef f ect M . M Raj Transact 2019 2 Mahendr a Ni |l
of Ni ckel adur ai i ons of Engi neerin
Addi ti on the I ndi an g Col | ege
on M crost Institute




ructure
and
Mechani cal
Properties
of the
Spar k
Pl asnma
Si nt er ed
Ti —6Al -4V
Al | oy

of Metals

Ef f ect
of vari ous
sintering
nmet hods on
m crostruc
tures and
nmechani cal
properties

of
titani um
and its
alloy (Ti-
Al =V=X): A
revi ew

M . M Raj
adur ai

Russi an
Jour nal of
Non-
Ferrous
Met al s

2019

Mahendr a
Engi neerin
g Col |l ege

Ni |l

Traits
of Qutsour
ci ng
Bi gdata in
V's Term
wi th Safe
Secure Gy
pt osyst em

Dr. A Neel a
Madheswar i

TEST Eng

i neering
and

Managenent

2019

Nill

Mahendr a
Engi neerin
g Col | ege

Nl

View File

3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the
Paper

Name of
Author

Title of journal

Year of
publication

h-index

Number of
citations
excluding self
citation

Institutional

affiliation as

mentioned in
the publication

A novel
hybrid
optim zed
and
adaptive r
econfigura
bl e
f ramewor k
for the im
pl ement at i
on of
hybri d bio-
inspired c
| assifiers
for
di agnosi s

Vi swanat
han
Nal | asany

Jour nal
of M cropr
ocessors
and M cros

yst ens

2020

Nill

NiTl

aMahendr a
Engi neerin
g Col | ege

Cl assi fi

Measurem

2019

41

NiTl

Mahendr a
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cation of Vi j aya ent Engi neerin
mammogram | raj eswar i g Col |l ege
for early
det ection
of breast
cancer
usi ng SVM
classifier
and Hough
transform
An Dr. R Jour nal 2019 Nill Mahendr a
Enhanced Vi jaya of nedi cal Engi neerin
Synpt om raj eswari syst emns g Col | ege
Clustering
with
Profile
Based Pres
cription
Suggesti on

in
Bi onedi cal
applicatio

n

Appl i cat S. I nt er nat 2019 Nill Mahendr a
ion of AIS| Sunathi i onal Engi neerin
on cl osed Journal of g Col | ege

| oop Recent
controller Technol ogy
design in and Engi ne

buck ering
converter

Optim za I nt er nat 2019 Nill Mahendr a

tion of S. Sumat hi |i onal Jour Engi neerin

Recent nal of Sci g Col |l ege
aspects of entific Te

power chnol ogy R
converters esear ch,

New P. Umasan I nt er nat 2019 Nill Mahendr a
opposi tion kar i onal Engi neerin
cuttlefish Jour nal of g Col |l ege
optim zer nunerica
based two- node

step
approach
for
opti mal
desi gn of
fractional
order prop
ortional
i ntegral

derivative
controller
for tine
del ay
syst ens




Ef f ect
of Ni ckel
Addi tion
on M crost

ructure
and
Mechani cal
Properties
of the

Spar k

Pl asma
Si ntered
Ti —6Al -4V

Al | oy

M . M Raj
adur ai

Transact
i ons of
t he I ndi an
Institute
of Metals

2019

NIl

Mahendr a
Engi neerin
g Col |l ege

Ef f ect
of various
sintering
nmet hods on
m crostruc
tures and
nmechani cal
properties

of
titanium
and its
alloy (Ti-
Al -V=-X): A
revi ew

M. M Raj
adur ai

Russi an
Jour nal of
Non-
Ferrous
Met al s

2019

NiTl

Mahendr a
Engi neerin
g Col | ege

Segnent a
tion and
boundary
detection
of fetal

ki dney
i mages in

second and
third
trinesters
usi ng kern
el - based
fuzzy
clustering

P. Sur esh
Kunar ,

Jour nal
of nedi ca
systens, c

2019

Nill

Mahendr a
Engi neerin
g Col | ege

Some | nv
estigation
S on Heter

ogeneous
Deep
Lear ni ng

Net wor k

usi ng

St abl e

El ection
Pr ot ocol
with

Regi on

Based
Energy Con

P
Sur esh
Kunar

| nt er nat
i onal
Jour nal of
Advanced
Sci ence
and Engi ne
ering

2019

Nill

NiTl

Mahendr a
Engi neerin
g Col |l ege




servation

View File

3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year

Number of Faculty International National State Local

Att ended/ Semi Ni |l Nill Nill 2
nar s/ Wor kshops

At t ended/ Sem Ni |l Nill Nill 2
nar s/ Wor kshops

Att ended/ Semi Nill Nill Nill 2
nar s/ Wor kshops

Att ended/ Sem Ni |l Nill Ni Il
nar s/ Wor kshops

At t ended/ Semi Nill Nill Nill
nar s/ Wor kshops

Att ended/ Sem Nill Nill Nill
nar s/ Wor kshops

Att ended/ Sem Ni |l Nill Ni Tl
nar s/ Wor kshops

Att ended/ Sem Nill Nill Nill
nar s/ Wor kshops

Att ended/ Sem Ni |l Nill Nill
nar s/ Wor kshops

At t ended/ Sem Ni |l Nill Nill
nar s/ Wor kshops

View File

3.5 — Consultancy

3.5.1 — Revenue generated from Consultancy during the year

Name of the Consultan(s)

Name of consultancy

Consulting/Sponsoring

Revenue generated

Engi neeri ng

Pvt.Ltd., 4/638,

department project Agency (amount in rupees)
Comput er Sci ence Websi te Sanj ana Systens 195000
Engi neeri ng Devel opnent Billing
Sof t war e
Conput er Sci ence Mobi | e App Wb Ability software 155000
Engi neeri ng application
devel opnent
El ectrical and Energy Auditing Mangl a Smart 240000
El ectroni cs Ener gy sol utions,
Engi neeri ng Ti rupur
El ectrical and Swi t chgear Fr anki nst ei ns 260000
El ectroni cs Mai nt enance Engi neeri ng
Engi neeri ng Laboratori es
Private Limted,
Ti rupur
Mechat roni cs SS Technovati on, SS Technovati on 200000
Coi nbat or e.
Mechani cal Dyei ng Machi ne Tony EnNgi neeri ng 200000
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Veer apandy Pirivu,
Pal | adam Road,

strengt h of
concrete sl ab

Construction, Erode

Ti ruppur.
El ectroni cs and Voi ce controlled Raana Power 402778
Communi cati on basedbased security Sol uti ons, Sal em
Engi neeri ng noni tori ng system
and E Managenent
Cvil Engineering Conpr essi ve G K 140000

View File

3.5.2 — Revenue generated from Corporate Training by the institution during the year

Name of the
Consultan(s)
department

Title of the
programme

Agency seeking /
training

Revenue generated
(amount in rupees)

Number of trainees

No Data Entered/ Not Applicable !!!

View File

3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Dengue awar eness NSS 8 450
pr ogr ame
Bl ood donati on NSS 10 150
day
I nt ernati onal NSS 7 125
yoga day
Worl d NSS 4 120
envi ronment al day
| mportance of NSS 5 125
Pr of essi onal Ethics
and Human Val ues
“Horn Not Ok MEC St udent C ub 17 35
Pl ease (HNOP)”
Canpai gn
To Show Safety of MEC St udent C ub 4 25
G rls Harassnent
Awar eness Activity
To Show MEC St udent C ub 5 20
Envi r onnent al
Awar eness Activity
(Don’t Use
Pl asti cs)
Ai rshow and Denp MEC St udent C ub 4 20
of Aircraft
Activity

No file upl oaded.
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3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited
I1C Il C Brand VHRD 800
Anmbassador
Techni cal an Tr easur er Ameri can Soci ety 255
societal and field of Civil Engineer
Sem nar / Executi ve Counci l I nstitution of 750
Wor kshop Menber — Mechani cal Engi neers (I ndia)
Di vi si on
Societal Activity NSS Tam | nadu NSS 125
Skill Training Executi ve Counci | cll 120
Menber — Mechani cal (confederation of
Di vi si on I ndi an | ndustry)
Techni cal Events SMC nmenber | STE (1 ndi an 350
Soci ety of
t echni cal
Educat i on)
Techni cal Associ at e nenber I Cl (Indian 175
Activities Concrete Institute)
Societal Activity NCC NCC 25
View File

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Soci et al NSS Road safety 8 450
Activities awar eness
Soci et al NSS Dengue 7 250
Activities awar eness
pr ogr ame
Soci et al NSS Bl ood 10 150
Activities donati on day
Soci et al NSS I nt er nati onal 7 125
Activities yoga day
Soci et al NSS Worl d 4 150
Activities envi ronment al
day
Soci et al NSS | mportance of 5 125
Activities Pr of essi onal
Et hi cs and
Human Val ues
Aer ospace St udent Cl ub Ai r show and 4 20
Booster O ub Deno of
Aircraft
Activity
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Executi ve
Cl ub

St udent Cl ub To Show

Envi r onnent al
Awar eness
Activity (Don't
Use Pl astics)

20

Desi gner Cl ub St udent C ub To Show

Safety of Grls
Har assnent
Awar eness
Activity

25

Awar eness
Pr ogr anme

St udent Cl ub

“Horn Not Ok
Pl ease (HNOP)”
Canpai gn

17

35

View File

3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

Wor kshop- STEEL
STRUCTURES DESI GN
USI NG TEKLA

St udent s Institution

1

Sem nar - THE
DO S AND DON TS COF
GENERALCONSTRUCTI ON

St udent s Instituti

on

Sem nar -
REVOLUTI ON OF
FORMAORK | N
CONSTRUCTI ON

St udent s Instituti

on

Sem nar - LT
FORMAORK SYSTEMS
AND DESI GN

St udent s Instituti

on

Wir kshop - BASI CS
CONCEPTS OF
FORMAORK
ENG NEERI NG

St udent s Instituti

on

Guest Lecture -
FORMAORK
ENG NEERI NG AND
CONCRETE

St udent s Instituti

on

Mails - BASIC
DESI GN CONCEPTS AND
FORMAORK SYSTEMS

St udent s Instituti

on

Wor kshop -
FORMAORK RESOURCE
PLANNI NG

St udent s Instituti

on

Short Term
Cour se- FORMNORK
ENG NEERI NG
CONCRETE

St udent s Instituti

on

Wor kshop -
DEMONSTRATI ON OF

St udent s Instituti

on



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/9252_Students_in_extension_1626952556.xlsx

VARI QUS FORMADORK
SYSTEMS

View File

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
I nternship Cl oud Surya 02/ 01/ 2020 30/ 03/ 2020 3 students
Conputi ng I nformatics
Sol ution Pvt
Lt d, Chennai
I nternship Bi gdat a Triple 02/ 11/ 2019 27/ 11/ 2019 4 students
Tech
Sof t, Sal em
Internship Mobi | e Litztech, 26/ 08/ 2019 31/08/ 2019 2 students
Appl i cati on Coi mbat ore
Devel opnent
I nternship PHP SaNDS Lab 11/11/ 2019 23/ 11/ 2019 3 students
Pr ogr ami ng Pvt. Ltd.
I nternship Meri | 03/ 02/ 2020 21/ 02/ 2020 1 student
I nstrunents Cor por at e,
service and Quj ar at
sof t war e
i nstal | ment
I nternship Pyt hon Pant ech, 03/ 01/ 2020 07/ 01/ 2020 2 students
Coi mbat ore
I nternship Pyt hon Uni g Techn 03/ 01/ 2020 07/ 01/ 2020 4 students
ol ogi es,
Coi nbat ore
Pr oj ect Pr oj ect Bar ol a 05/ 11/ 2019 04/ 12/ 2019 10
Wor k wor k Aero Pvt students
Ltd, Chennai
Ski Il Si enens NI T- Tri chy 05/ 12/ 2019 20/ 12/ 2019 95
ori ented Center of students and
Tr ai ni ng Excel | ence one faculty
Trai ni ng CATI A Harita 16/ 07/ 2019 19/ 12/ 2019 74
and Trai ni ng Tech Serv st udent s
Pl acenent
View File

3.7.3 — MoUs signed with institutions of national, international importance, other institutions, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Si emens Center of 06/ 04/ 2019 Skill training 150



https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/9252_Collab_activities_1626953742.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/9252_Linkages_1627039041.xlsx

Excel | ence

and Design Pvt Lt

and Internship

SS Technovi si on - 09/ 01/ 2020 Trai ni ng 60
Coi mbat or e Pr ogr amme

I nfosys Linited 22/ 02/ 2019 Facul ty 102
Canpus Connect Enri chment
Pr ogr amme

U Path Academ c 20/ 02/ 2019 U path RPA 250

Al liance Chal | enge Program
ABE Sem conduct or 05/ 12/ 2019 Seni nar conduct ed 25

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
1100 1079
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Classroons with W-Fi OR LAN Exi sting
O hers Exi sting
Val ue of the equi pnent purchased Exi sting
during the year (rs. in |akhs)
Vi deo Centre Exi sting
Sem nar halls with ICT facilities Exi sting
Classroonms with LCD facilities Exi sting
Semi nar Halls Exi sting
Laboratori es Exi sting
Cl ass roons Exi sting
Canpus Area Exi sting
View File
4.2 — Library as a Learning Resource
4.2.1 — Library is automated {Integrated Library Management System (ILMS)}
Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
LMS - Autolib Ful l'y 5.1 2018
LMsS- Bl oom Ful |y 6.3 2019
Technol ogi es
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 104394 42773396 Nill Nill 104394 42773396
Books
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7450 2145000 Ni Il Ni Il 7450 2145000
Ref er ence
Books
Journal s 1961 4276024 219 573968 2180 4849992
Di gital 19 1339164 2 705968 21 2045132
Dat abase
e- 8800 1922336 802 705968 9602 2628304
Jour nal s
CD & 5978 108275 17 Ni Tl 5995 108275
Vi deo
Li brary 1 45000 1 25000 2 70000
Aut onmat i on
Weedi ng 688 Nill Nl Nl 688 Nill
(hard &
soft)
O hers(s 3711 Ni |l 3711 Nill 7422 Ni |
peci fy)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Dr. S. Uramaheswar i Boi nedi cal Lear ni ng 03/ 06/ 2019
I nstrunent ati on Managenent System
(LMB)
Dr. S. Sunat hi Desi gn of Lear ni ng 03/ 06/ 2019
El ectrical Machi nes|Managenent System
(LMB)
Dr. P. Suresh kunar Desi gn of Lear ni ng 03/ 06/ 2019
El ectrical and Managenent System
El ectronics (LMB)
Ms. P. Sar adha Desi gn of Steel Lear ni ng 03/ 06/ 2019
Structures Managenent System
(LMB)
Dr. Y. Shant har am Foundati on Lear ni ng 03/ 06/ 2019
Engi neeri ng Managenment System
(LMB)
Dr . C. Dhavanmani Strength of Lear ni ng 03/ 06/ 2019
Materi al s Managenment System
(LMB)
Dr . P. Bal ashannmuga Li near Integrated Lear ni ng 03/ 06/ 2019
Vadi vu Circuits Managenent System
(LWVB)
Dr. P.Ranya Dat a Base Lear ni ng 03/ 06/ 2019
Managenent System |Managenent System
(LVB)
View File
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4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co |Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Existin] 1260 13 50 2 1 15 25 70 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 1260 13 50 2 1 15 25 70 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
1000 MBPS/ GBPS

4.3.3 — Facility for e-content

Provide the link of the videos and media centre and
recording facility

Name of the e-content development facility

Dr . C. Dhavamani
htt ps: //wwv. yout ube. conf wat ch?v=FXLPpC3
Il ac

Dr. K. Vi dhya https://youtu. be/ L7FD- UAgt vU

M . S. Mani shankar https://youtu. be/ p6p7e4n6Jw0

Dr. Y. Shant har am https://youtu. be/ 3Jkt 3aQX9Bk

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

37.48 37.48 343. 34 343. 34

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website)

Expansi on of Etechnol ogy has enhanced the use of conputers in curricul um
devel opnent, teachingl earning, evaluation and research. ? Students are
encouraged to nmake use of conputers for Power Point Presentations of their
sem nars and projects. ? Internet connectivity is given to all the departnents.
Internet browsing is available for teachers and students at the Internet Centre
free of cost during the working hours of the library. physical education
classes allotted for all students Library hours is given in all students As per
requi rement Lab hours are schedul ed .

www.mahendra.info

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students

Amount in Rupees

Fi nanci al Support Mahendr a 738 44478000
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https://www.youtube.com/watch?v=FXLPpC3llac
https://youtu.be/L7FD-UAqtvU
https://youtu.be/p6p7e4n6Jw0
https://youtu.be/3Jkt3aQX9Bk
www.mahendra.info

frominstitution Educati onal Trust
Fi nanci al Support
from QG her Sources
a) Nati onal Schol ar shi ps and 2056 103865320
free ships provided
by the Governnent
b) I nt ernati onal Nill Nill Nill

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

tary Coaching C ass
es- EC2

enhancement scheme enrolled
Mahendra Acadeny 06/ 12/ 2019 850 MR. Suj i th Kumar
for Techni cal I nf osys HR ,
Trai ni ng and Managi ng Director
Pl acenment Mat r am Foundat i on
addr essed our
student s of
Softskills
[ naugur ati on M 09/ 10/ 2019 850 Ms. P. Usha, CEQ,
First at our Namakkal District
Mahendr a addressed the
Engi neering Col | ege gat hering of 1500
and Awar eness students. Qur
Pr ograme on Managenent
| nnovati on contri but ed
Rs. 2,50,000/- to 25
school s
(Rs. 10, 000/ - per
school for 25
School s) for
devel opi ng
| nnovati on i deas.
| mport ance of 06/ 08/ 2019 920 Mahendr a
Engi neering Engi neering Col | ege
Educati on and Goal
Setting / Literary
Activity / Human
Val ues Mentoring /
Yoga/ Meditation
Bl ood Donati on 01/ 10/ 2019 157 Saravana Hospita
canp with Sal em
Bl ood Bank for
| nt ernati ona
Vol unt eers Bl ood
Donors Day
Cll Yl awareness 07/ 08/ 2019 60 Cll-Vi
on Organ donar by
Cll =Yl
Eveni ng Conpl enen 26/ 08/ 2020 410 Mahendr a

Engi neering Col | ege
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Har assnent

Sof t ski I | 15/ 06/ 2019 3820 Mahendr a
Devel opnent Engi neering Col | ege
Tr ai ni ng
Wonen are the 22/ 06/ 2019 450 Nat i ona
Real Architects of Technical Conmittee
Soci ety Menber — NCDRC
Wnen in 30/ 08/ 2019 100 Edgeverve System
Cyber space - Bangal ore
Chal | enges and
Strategies
Online Fraud and 01/ 08/ 2019 35 Edgeverve System

Bangal ore

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed

students for students by have passedin

competitive career the comp. exam

examination counseling

activities
2019 SSCIE 177 177 Nill Ni |l
2019 UPSE 97 97 Nill Ni Il
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
Nill Nill Nl
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Mahendr a 750 529 ot her orga 112 23
Engi neeri ng ni zati ons
Col | ege -
Pl acenment
cell
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2020 1 B. E. Civil Conventry M S. Constr
Uni versity, ucti on
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UK Engi neeri ng
and
Managenent
2020 2 B.E Sapi enza M S
Aer onaut i cal Uni versity Aer ospace
at Rone, Engi neeri ng
Italy
2020 1 B.E Dr esden Dr esden
Aer onauti cal Uni versity Uni versity
of of
Technol ogy/ | Technol ogy/
Cer many Cer many
2020 1 B.E Mahendr a M E. CAD
Aeronauti cal | Engi neering
Col | ege
2020 1 B.E NTU, M S
Aer onaut i cal Si ngapor e Aer ospace
Engi neeri ng
2020 1 B.E Cvil Periyar VBA
Uni versity
2020 3 VBA Civil Mahendr a ME -
Engi neeri ng Structural
Col | ege Engi neeri ng
2020 1 B. E Civil Mahendr a VBA
Engi neeri ng
Col | ege
2020 1 B.E El E Annapoor na M E power
Engi neering | El ectronics
Col | ege & Drives
2020 1 B. E Mechani cal Sona VBA
Col | ege of
Technol ogy
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
GATE 3
TOFEL 4
CAT 2
GRE 2
Givil Services 2
Any O her 32

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
BADM NTON (W Inter college 25
BALL BADM NTON (W Inter college 20
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VOLLEYBALL (W Inter college 24
CRI CKET (M Inter college 110
VOLLEYBALL (M Inter college 48
FOOTBALL (M Inter college 72
CHESS (M Inter college 35
KABADDI (M Inter college 48
BASKETBALL (M Inter college 72
BADM NTON Inter college 45
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 ol d Nat i onal 1 Ni Il Ni Il
nmedal K. Ni rmal ,
S.Balaji,
A. Sar at hi
E. Vi dhya
sagar
2019 Silver Nat i onal 1 Ni Tl NIl Noel
nedal Edwin. S, M
aheswar an.
A, Hari har
an. s
2019 Silver Nat i onal 1 Nill Nill Kowsal ya
nmedal . S,
Ceet ha. S,
Sushmni t ha.
P - Team
2019 Silver Nat i onal 1 NIl Ni |l
nmedal V. N. Ni shar
and
AP. Ansad -
Team
2019 Silver Nat i onal 5 Nl Ni Tl P. Vel usa
nmedal ny,
J. Jabastin
jothi,
K. Praveen,
S. Raj eswar
i, MSiva
2019 Bronze Nat i onal 1 Ni Tl Nill R Sat hi s
nmedal hmannar
2019 Bronze Nat i onal 1 Nl NIl
nmedal Prakash. NR
and Team
2019 Bronze Nat i onal 1 Nl Nl Sabari kr
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nedal i shnan. V
and team
2019 Bronze Nat i onal 1 Ni Tl Ni |l Anbu
nedal kumar . B
and Team

View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

In our Institution, students are actively participating in academ c and
adm ni strative bodies/comittees. The students’ representatives are involved in
academ c conmmittees such as Class Conmittee, Departnment Students Association
and Professional Societies, etc. Students are al so representatives in various
adm ni strative conmmttees such as Students Gievance Redressal Committ ee,
Internal Conplaints Commttee (Prevention of Sexual Harassnment) and Anti -
raggi ng Commttee. Students also participate and provi de feedback on teaching
to inmprove the acadenmi c system Students also participate in extracurricular
activities Iike NSS, NCC and YRC. In continuation of these activities students
are participating in several awareness prograns in order to have societa
awar eness on rain water harvesting and plastic-free environnment, etc. In
addition students actively partici pate and organi se many club activities, viz.
Green club, Communication, Design club and Societal activities to explore and
enphasise the field of interest. In Macro Mracles club activities student
secretaries are deputed to well structure and organize different thenes in the
club activities. The outstanding perforners act as nmentors to other 15 students
who will be the nentees to receive guidance. The nentor-nentee system of 1:15,
focus on counselling students (slow | earners) and pronote the collaborative
| earning in academ c activities and career guidance. In the departnent
association activities |ike workshop, synposium conference, etc., the
students’ representative is nomnated by the students. The key role of the
student representative is governing the programconmttee formation, planning
and execution of activities. Majority of the students are registered under the
various professional societies Iike IEI, 1C, CSI, |STE, EWB, |EEE and ASCE.
Through these bodi es students regularly attend the prograns |ike workshop,
sem nar, conference and synposiumin reputed institutions, and al so they
conduct many technical conpetitions, social activities, site visits and
exhi bitions, etc.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Alumi Associ ation plays a prinme role in networking the graduates with the
Institution. Qur Institution has an active Alumi Association with the office
bearers as given below. Chairman — Dr.S. Raju, Professor and Head/ |nformation
and Technol ogy, 2. Secretary —-Dr.N. Vi swanat han, Professor and Head /

El ectroni cs and Communi cati on Engi neering, 3. Treasurer — M.S. Prenkumar,

Assi stant Professor, Conmputer Science and Engi neering, and Alumi nenbers. The
Al ummi Associ ati on neets every year and conduct the General Body Meeting to
decide inportant activities such as Alumi day cel ebration, alumi neet and
alumi nmentors, etc. The Mahendra alummi neet is conducted at national and
international level. In the national |evel the alumi meets are conducted at
Bangal ore, Coi nbatore, Chennai and various places. The students working in
those regions are gathered and al umi day has been cel ebrated to share their
experience and industrial exposure to the students. Alummi neet is also
conducted at international |evel wherein the students working abroad gather and
observe the alumi day. The Institution is initiated a novel Mahendra Al umi
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Interactive Lecture Series (MAILS), wherein the alumi are invited by each
departnent to deliver special lectures to the students to enable themgain the
field exposure, technical skills, enploynent and entrepreneurship skills. Every
depart nent organi ses around 6-10 MAILS prograns in a year, and al so al umi
ment or have been identified for every year 250 students to guide themfor their
better placenents and technical know edge sharing, etc. The alumi also help to
schedul e internships and in-plant training for the students in the various
fields of interest. Very inportantly, every Departnent invites the Alum
wor ki ng in esteened organi zati ons as Board of Studies nenbers for framng the
academ ¢ curriculum and syllabus and to get feedback to enhance the present
curriculum and syl labus. Al so, one distinguished Alumus is invited for the
Result Passing Board neeting of the Institute being conducted during every
senester end.

5.4.2 — No. of registered Alumni:

1025

5.4.3 — Alumni contribution during the year (in Rupees) :

100000

5.4.4 — Meetings/activities organized by Alumni Association :

Alummi neeting - 2 Activities - 32

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The Institution functions with the method of decentralized governance system
The Head of the Institution is functioning effectively with the culture of
participative managenent. He plans and deci des the Academ c Cal endar for each
semester in consultation with the Managenent and HODs. The Academ c Cal endar
consists of the follow ng: Total no. of Wrking days, Holidays, Internal Test
slots, End Senester Exam fees paynent dates and duration, Departnent
Symposi uns, FDPs, Reopening date for the next senester, etc. It is circulated
anongst all faculty nmenbers and students for their information and record. The
Heads of the Departnents plan and deci de the acadenic activities and assign the
responsibilities to the faculty nenbers. Every Departnent plans to prepare the
ti metabl e, subject allocation, purchase and mai ntenance of equi prent and
consumabl es, organi zi ng conferences, synposia, guest |ectures and workshops,

I nnovative and best practices, organizing FDPs, |OTl courses and reconmends
signing MoUs with industries for industrial visits, inplant trainings,

i nternshi ps and placenent. The Institution practices participation from
st akehol ders, which enables the faculty nenbers and students to give their
feedback and suggestions for inprovenent of the academnmic and co-curricul ar
activities. Al the academ c activities are decentralized and decisions are
t aken based on discussion with class comm ttee neetings, departnent neetings,
HODs’ neetings with Principal and Chairman. The Head of the Institution
coordinates with the departnents, adm nistration and managenent. The Principa
conveys all matters in the neeting to HODs, Dean Academi cs, Training Placenent
O ficer, Librarian and Director of Physical Education, AO etc. The points
di scussed in the neeting are conmunicated to the faculty nenbers, students and
ot hers concerned for inplenmentation. The Controller of Exami nations plans,
conducts and nmonitors the Internal Tests, End Senmester Exami nations for each
semester in line with the schedule received fromthe affiliating university.
The Departnents organi ze various Association Activities such as | EEE, |STE
CSl, |IE events, NPTEL Course registration, Quest Lectures, FDPs, |nnovation and




best practices, Video Casses, Industrial Visits, Internships training, Soft
skills Training, Placenent Training, Internal Quality Audit, External Audit,
| QAC Meetings, Workshops / Conferences. The Col | ege organi zes Freshers’ Day,
Wonen' s Day, Engineers’ Day, Teachers’ Day, Sports day, Annual day, Science day
and Graduation Day, Al ummi Association Day, etc. The Boards of Studies in each
Departnment prepares the curriculumand syllabi for the UG and PG programes. |t
is approved in the Academi c Council neeting. The policy decisions are taken in
the Governing Council neeting. The Finance Conmittee neeting and Result Passing
Board neetings are conducted periodically. The neeting of other non-statutory
Conmittees such as Anti-ragging Comrmittee, Discipline Conmttee, Gievance
Redressal Conmittee, Internal Conplaints Committee are conducted periodically
wherein the representatives of students and faculty nmenbers are present and
gi ve feedback and opinions. There is a free flow of comuni cation both
hori zontally and vertically for snmooth fashioning and interaction. The
Organi zati onal changes and inprovenent needs are effectively inplenented not
only based on needs, nost inportantly taking into account neeting the
“Excel | ence”.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent Curricul um Devel opnent ¢ Curricul um
under Choice Based Credit System
enabl es the Placenent Cell to conduct
Pl acement training so as to help
students for acquiring the necessary
soft skills leading to better
enpl oynent opportunities. ¢ The Choice
Based Credit Systemfollowed at present
in the college facilitates a flexible
and wi de range of sel ection of
prescri bed papers for students. e
Conmruni cati on and Soft Skills Based
El ective courses, open elective and
I ndustry based subjects are avail abl e
to students irrespective of their major

subj ect s.

Teachi ng and Learni ng Col | ege provides quality education in
various disciplines ranging from
English to Professional courses. e
Student creativity can be fostered. -
The col | ege al so organi zes speci a
teachi ng and coachi ng classes for such
students to enhance their enployability
and conpetitive strength. < Learning is
based on context so generalizing
| earning to new contexts is not
spont aneous but instead needs to be
facilitated. e« Inbasket training
net hodol ogy for UG PG students enabl es
themto acquire the skills required by
the corporate trend. ¢ Meani ngful
learning is initiated through guided




teaching and guided library
assi gnnents, group discussion,
sem nars, debates, quiz, viva, etc. -
Focusi ng on research the coll ege
initiated research tasks for the
students as a part of extracurricul ar
activity through project work, on the
spot study, and survey.

Exam nati on and Eval uati on

Senmester system w th Conti nuous
Internal Assessment (ClA) is followed.
e The Principal and the Heads of the
various Departnents nonitor the
performance of the students by making a
t hrough anal ysis after every internal
test and end senester exam nation. e
The teachers nmake an anal ysis of the
performance of students after every
internal test and end senester
exam nation in the Departnental
Meetings. ¢ The performance of students
is analyzed in the Academ c Counci l
nmeeting in every Decenber and by the
Governi ng Body neetings in March. e
Resul t passing board neeting is being
conduct ed before publishing the results
of the end semester exam nation.

Research and Devel oprent

During this acadenm c year 209
research papers were published in
Nati onal and International Journals.
112 papers were presented in
I nternati onal Conferences and 83 papers
were presented in national Conferences
and sem nars. 14 research schol ars have
obtained their Ph. D. fromthe research
centre of our college. 2 najor projects
and 5 m nor projects were sanctioned by
fundi ng agenci es. 189 teachers have
participated in Oientation Programes
and Refresher Courses. 5 Proceedings
have been publi shed.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

During this academ c year 209
research papers were published in
Nati onal and I|nternational Journals.
112 papers were presented in
I nternati onal Conferences and 83 papers
were presented in national Conferences
and sem nars. 14 research schol ars have
obtained their Ph. D. fromthe research
centre of our college. 2 nmajor projects
and 5 m nor projects were sanctioned by
fundi ng agenci es. 189 teachers have
participated in Oientation Programres
and Refresher Courses. 5 Proceedings
have been publi shed.

Human Resource Managenent

The Principal shall assess in the
month of April every year, the staff




requi renment for the subsequent academ c
year. o He will obtain the staff
requirenent lists fromall the Heads of
departnent and arrive at the nunber of
faculty menbers, Lab assistants and
adm nistrative staff required with the
following guidelines in mnd. « He will
consi der appointing a Professor to be
the Head of every discipline, besides
t he nunmber of Assistant Professors and
Lecturers required in accordance with
the teacher student ratio prescribed
herein. ¢ The teacher student ratio
shall be 1:20 and for this purpose the
Prof essor shall also be included in
counting the nunber of teachers. ¢ He
wi Il appoint a selection conmittee for
recruitnment in each discipline,
conposed of the Principal, HOD and the
Departnment’ s Advi sors/Experts fromthe
nei ghboring institutions.

Human Resource Managenent

The sel ection commttee shall prepare
a job description and job specification
for the candidate to be recruited. -
The committee shall augnent candi dature
inaratio of 1:3 for every position to
be filled fromany or all of the
foll owi ng sources: Advertisenents in
t he Newspapers, Files maintained for
storing the unsolicited applications
and References.  If the commttee
deens it fit, may al so conduct WAlKk in
Interviews for augnmenting the required
candi dates. ¢ The commttee shal
shortlist the candidates in the
foll owi ng processes: Persona
interviews and class room
denonstrations. ¢ The committee shal
finalize the short |isted candi dates
and submt their recommendati ons al ong
wi th the personal data sheets of the
candi dates to the Chairman/ Managi ng
Director who in turn will approve the
deci sions of the committee on the
appoi ntrment. ¢ An O fer of appointnent
shall be released by the Principa
t hrough HR

Industry Interaction / Collaboration

Coi mbatore Industrial Infrastructure
Associ ation (Co India), Coinbatore e
Irrigation Managenent Trai ning
Institute, Trichy ¢« Msnme, New Del hi e
Arvin Varsity, Chennai ¢ Mangal asmart
Energy Systens , Tirupur e« Bypro
Technol ogy, Chennai ¢ Infosys Canpus
Connect, Bangal ore ¢ Mection Training
Techni cal Systens, Chennai ¢ Codi ssi a,
Coi mbatore ¢ Prayojana training




Institute « Apex Hightech
Institute, Bangal ore ¢ Frankinsteins
Engi neeri ng Laboratory Pvt. Ltd., Erode
e FESTO, Bangal ore ¢ ROOTS Industries e
SS Techno vi si on, Coi nbat ore ¢ REDHAT
Acadeny  Barola Aero sports(P)Ltd -
TVS Harita « Hydrabad Acilines ¢ Mngla
Smart Energy Sol ution, Tirupur ¢ Cenera
El ectrical and El ectronics
Sol ution, Salem s KCP Sol ar
I ndustries, Saleme+ GA Software
Technol ogi es.

Adm ssion of Students

As per the Tam | nadu state Governnent
of Techni cal Education, Adm ssion rules
and regul ati ons, based on Counselling
and Managenent quota are followed. -
There shall also be a neritbased,
| ateral adm ssion of students having
Di pl oma qualification to the second
year of all the programmes at the
Col l ege in accordance with the
Governnent rul es applicable for such
adm ssions. ¢ The Col |l ege website,
prospectus and the curricul um design
book contain information about the
institution and the programmes offered.
The prospectus that highlights the
details of various programres of the
Coll ege is prepared every year prior to
t he comrencenent of admi ssions. The
prospectus al so gives details of
eligibility norns for admission. It is
given to the applicants along with the
application form < A custom zed
adm ssion software package has been
devel oped to facilitate the adm ssion
process.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Per spective plan for the period
2018- 2023 upl oaded in the ERP Sof tware.
M | est ones achi eved are updated. Pl ans

to be achieved are foll owed up by
periodi cal reviews.

Adm ni strati on

Various activities such as
Schol arshi ps, HR functions, event
managenent etc., are nanaged through
the ERP Sof tware

Fi nance and Accounts

Fi nance and Accounts

St udent Admi ssi on and Support

Admi ssion is done with Managenent
I nformati on System for both Gover nment
and Consortium Quota students. The
profiles of all the students are
col | ected, nmintained and used
digitally. This is also shared with




and t he support

affiliating University. Al
regarding different student categories
provi ded t hrough

schol arshi ps are managed t hrough ERP

Sof t war e

t he data

Exam nati on

al | ocat i

port al

Al l
regi stration,
End Senester

System Web Port al

Chennai .

login with their

to do any examrelated activity.

However the tests conducted for

beyond syl l abus is maintained digitally
by the faculty nenbers in the

on, |nternal

Both Staff and
credenti

Depart ment .

t he exam nation rel ated
activities such as student’s
seating arrangenent,
Eval uati on marks,
Exam nation marks etc.,
are managed by online Exam nation
of Anna University,

hal |

students can
als in the web

cont ent

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 M . P. Dhanodha I nt ernational SRM I nstitute 3000
ran and Mohan Conf erence of Technol ogy,
Chennai
2019 How to wite Anna 1000
M. P. Si vakunar revi ew paper Uni versity ,
Chennai
2020 Trai ni ng at NI T, Tri chy 1000
M. P. Si vakurmar | NI T- Si nens COE
Testing
2020 I1C Al CTE and 5000
Dr . C. Dhavamani I nnovati on IVHRD | nnovati on
and Anmbassador Cel
Pr ogar mre
2019 M. Sri ni vasa CATI A 3DX Harita Tech 12000
Perumal M. experience Serv ,
Sent hil| Kunmar an Coi nbat ore
2019 Acadeni c ASSAAN 18000
Dr . C. Dhavamani Excel | ence - Educare Pvt Ltd
Dr. K. Vi dhya Successf ul
Aut ononous
t hr ough NAAC
‘ANA Gade O
NBA
Accreditation
2019 Meeting with Mahi ndr a 15000
Dr . C. Dhavamani Mahi ndr a Resear ch
M . P. Si vakumar Resear ch Devel opnent




Devel opnent

2019 Airum Cll at 25000
Dr . C. Dhavamani Uzhavum Var al akshm
Hal |, Sal em
2019 Dr. K. Vi dhya Nil I ASCE St udents 3000
Chapt er
2019 Dr. K. Vi dhya Nill ASCE 13000
Menbeshi p
View File

6.3.2 — Number of professional development / administrative training programmes organized by the Colleges for
teaching and non teaching staff during the year

Year

Title of the
professional
development
programme
organised for
teaching staff

Title of the
administrative
training
programme
organised for
non-teaching
staff

From date

To Date

Number of
participants
(Teaching
staff)

Number of
participants
(non-teaching

staff)

2020

Wor kshop
on CO and
PO, PSGCs
and PEGs

mappi ng

Nill

03/ 02/ 2020

14/ 02/ 2020

153

Nill

2019

Qut cone
Based
Educati on,
Bl oons
Texanony,
Hi gher
Or der
t hi nki ng

Nill

20/ 11/ 2019

22/ 11/ 2019

145

NiTl

2019

Teachni ng
| nnovati on
s Met hods

Nill

12/ 12/ 2019

13/ 12/ 2019

125

Ni |l

2020

Resear ch
Pr oposal
writing
and | PR

Nill

09/ 01/ 2020

10/ 01/ 2020

136

Ni |l

2020

St artups,
I nnovati on

s and Ente
r pheneur

Nill

24/ 01/ 2020

25/ 01/ 2020

152

NiTl

2020

Al CTE -
AQ S
Sponsor ed
Short Term
Trai ni ng
Program on
Low Car bon
Ener gy
Bui | di ng

Nill

27/ 07/ 2020

01/ 08/ 2020

133

Ni |l
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2019

Nill

Fire
Saf ety and
resue
Operati ons

27/ 08/ 2019

Nill

NIl

25

2020

Nill

Road
Saf ety

25/ 02/ 2020

Nill

NiTl

35

2020

Nl

Wor kshop
on MS
Ofice

07/ 03/ 2020

Ni |l

Ni |l

45

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

| CT Tools for
Teachi ng,
Lear ni ng

Process and
Institute

10/ 08/ 2020

21/ 08/ 2020

14

Fi ber
Rei nf or ced
Concrete and
its application

18/ 11/ 2019

22/ 11/ 2019

Advancenent s
in Concrete
Technol ogy

12/ 05/ 2020

16/ 05/ 2020

Sustai nability
Aspects and
Recent Trends
in Cvi
Engi neering —
The Future
Scenari o

14/ 07/ 2020

18/ 07/ 2020

Artificia
Intelligence

08/ 06/ 2020

12/ 06/ 2020

Cyber
Security

Techni ques and
Tool s

15/ 06/ 2020

19/ 06/ 2020

Lear ni ng
Experi ence

16/ 06/ 2020

29/ 06/ 2020

14

Bl ockchai n

22/ 06/ 2020

26/ 06/ 2020

Cyber
Security

27/ 06/ 2020

01/ 07/ 2020

Digita
Teachi ng
Techni ques

29/ 06/ 2020

04/ 07/ 2020

View File
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6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching
Permanent Full Time Permanent Full Time
12 12 2 2
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
Free transport Educati onal support to CGover nnent Schol ar shi ps
facilities. Waiver of the children of the Managenent Schol ar shi ps
fees for teachers’ staff. Marriage gifts Free Transport facilities
children in the with the sanction of one to SC/ ST Students Free
I nstitution. Medical week | eave. Granting food Hostel facilities to
| eave and Maternity nedi cal |leave / maternity SC/ ST Students Cash
| eave. Supporting for | eave. Free transport awards for University
education of the children |[facilities. Special Study Rank Hol ders, Senester
of the teachers in the Leave (SSL) for higher Toppers Cash awards for
group institutions. studies. Incentive for good perfornmers in sports
Marriage gifts with the attending orientation Cul turals
sanction of one week programres, wor kshops and
| eave G fts and nenentoes |[conferences. G fts during
during Teachers’ Day Teachers’ Day
cel ebrations Sponsoring cel ebrations. Faculty
for attendi ng conference, Retreat. Incentive for
wor kshops and FDPs dress materials Incentive
I ncentive for publication | for vehicle utilization
of papers / research or transport all owance
articles Reward for Incentive for dress
produci ng University materials for
Ranks Cash awards for housekeepi ng staff.
academ c excellence / 100 | Subsidised canteen fare
pass Special Study Leave Group I nsurance
(SSL) to pursue higher
education Faculty
Retreat. Subsidized
canteen fares G oup
I nsurance Online NPTEL
fees rei mbursenent

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 200 words each)

Mahendra Educational Trust has qualified Chartered Accountants (internal
Auditors) to supervise the Internal Audit Functions and ensure that all the
procedures and gui delines set by the Board of Governance and Managenent are

strictly adhered to while carrying out the transactions. The Chartered
Accountants al so ensure that the recording of transactions are carried out in
the ERP and participate in the purchase procedure/ approval of purchases
initiated by the respective HOD/ Dean of the faculty. Apart fromthe above
Mahendra Educational Trust has two External Internal Auditors who represent
very reputed practicing Chartered Accountants Firmfor carrying out the
Procedural, Transaction and conpliance Audit and submt their reports. They
submt either Quarterly or Half Yearly Audit reports conmenting on their
observations and highlighting the corrective neasures that need to be taken to
ensure proper financial transactions and managenent.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the




year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Non gover nment 3887840 consul tancy wor ks
Organi zati ons
View File
6.4.3 — Total corpus fund generated
240430787

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes | QAC Yes | QAC
Admi ni strative Yes | QAC Yes | QAC

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

o After conpleting the internal exams, progress reports are sent to the parents
and informed to attend the neeting. ¢ During the ParentTeacher Meetings the
parents are informed of the acadenic progress of their wards and necessary

renedi al neasures are suggested. ¢ Feedback is obtained fromthe parents in a
structured format ¢« Sone of their useful suggestions have been inplenented. To
mention a few — inproved facilities at the hostel, conputer training to
students pursuing non conputer courses, skill oriented programes, Programes
to inprove | anguage proficiency of students etc.

6.5.3 — Development programmes for support staff (at least three)

e A week of Orientation Prograns was conducted. ¢ Practicing office tools for
supporting staff nenbers organi sed by department of CSE from 22nd April to 24th
April 2019 (3 days) ¢ Conputer Skill training ¢ Conmunication skills training e

Hands on training have been given to the Supporting staff to handl e the
instrunents and first aid in the Laboratory under College Schene. ¢ First Aid
Programme ¢ Fire and safety neasures

6.5.4 — Post Accreditation initiative(s) (mention at least three)

Some New Cour ses have been introduced Aerospace Engi neering , Cyber Security
and Artificial Intelligence Engineering Established Centre of Excellence in
Artificial Intelligence and Machi ne Learning Adm nistrative, Staff attendance
and Student information system of el ectronic database have been initiated.

I ntroduction of MIRACE (tie up with SAIl AS acadeny) training classes for
attendi ng conpetitive exanm nati ons and Conduction of Tal ent Rechargi ng Sumer
canp for students

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes

C)ISO certification No

d)NBA or any other quality audit Yes

6.5.6 — Number of Quality Initiatives undertaken during the year
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Year

Name of quality
initiative by IQAC

Date of

conducting IQAC

Duration From

Duration To

Number of
participants

2019

| QAC
Ext er nal
Audi t

08/ 06/ 2019

08/ 06/ 2019

15/ 06/ 2019

240

2019

al -
Airum
Uzhavum

22/ 06/ 2019

22/ 06/ 2019

23/ 06/ 2019

120

2019

Yl
awar eness

07/ 08/ 2019

07/ 08/ 2019

07/ 08/ 2019

142

2019

Successf ul
Aut ononous
t hrough NAAC
O NBA Accre
ditation

28/ 09/ 2019

28/ 09/ 2019

28/ 09/ 2019

2019

M Fi r st

09/ 10/ 2019

09/ 10/ 2019

09/ 10/ 2019

625

2019

Facul ty
Enri chnment
Pr ogr amme

Series

( FEPS)

Orientation

19/ 10/ 2019

19/ 10/ 2019

16/ 11/ 2019

240

2019

First year
| nducti on
Pr ogr amme

06/ 08/ 2019

06/ 08/ 2019

19/ 08/ 2019

835

2019

| nt er nal
Academi ¢
audi ting

05/ 11/ 2019

05/ 11/ 2019

30/ 11/ 2019

240

2019

Mahendr a
Acadeny for
Techni cal
Trai ni ng and
Pl acenent

05/ 11/ 2019

05/ 11/ 2019

15/ 11/ 2019

925

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
VWmen in 30/ 08/ 2019 Nill 250 Nill
Cyber Space
Yoga Day 26/ 02/ 2019 Nill 75 Nill
Yout h 08/ 08/ 2019 10/ 08/ 2019 210 Nill
Enmpower nent
Yoga Practice
Wnens Day 09/ 03/ 2020 Nill 225 Ni Tl
Cel ebrati on
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Nat i onal 25/ 09/ 2019 Nill 160 Nill
Nutrients Fest
Wor kshop on 16/ 06/ 2020 18/ 06/ 2020 98 Nill
Wnen- power
Yoga and 09/ 09/ 2019 12/ 09/ 2019 Nill 450
Medi tati on
Gener al 12/ 08/ 2019 Nill Nill 375
Gar deni ng
To Built 13/ 08/ 2020 Nill Ni |l 525
Ment or
14/ 08/ 2019 18/ 08/ 2019 Nill 850
Pshychol ogi cal
Counsel I'i ng

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

The col |l ege has taken steps to keep the coll ege canpus environnment-friendly.
For Energy conservation, transparent wi ndows in buildings facilitate the
maxi mum utilization of natural |ight source in all the roons. The traditiona
lighting systens are replaced with CFL, LED lighting system Students, Faculty
and Staff nenbers always ensure that the electrical equipnent and lights are
“Switched off” when not in use. Solar energy is used in the parking areas,
lights on roads in dark and other areas. The coll ege has bio-nethanation
reactor to mnimze the LPG usage. There is a Proposal for erecting a windml|
power generator in our canpus through student’s project. For Water harvesting
the canpus has adequate facilities to collect the rain water to inprove the
ground water level. Efforts for carbon neutrality are taken by the college
t hrough adequate arrangenents for the parking of vehicles. Em ssion test
certificates are nade nmandatory for the vehicles in the canpus. Cigarettes and
t obacco products are strictly banned within 100 neters of the canpus. Majority
of the students are utilizing the college transportation facilities to mninze
the individual transportation. The coll ege has green canpus with many trees.
Pl antati on programmes are regularly organized by NSS to incul cate anongst the
students the val ues of environmental -care and sustainability for green and
clean canpus. CQur Institution is part of the “Green Kalam Project” and to
create green canpus, many saplings have been planted. Effluent treatnent and
recycling plant is installed to treat sewage and waste water on the canpus.
Whet her environnmental audit was conducted? Though there is no formal green
audit system the students, faculty and staff nenbers are encouraged by the NSS
unit to keep the campus al ways green by planting nore trees periodically. Al
buil dings of the institution are designed by the architect in considering the
mexi mum utilization of natural resources such as Light, Ar for good
ventilation and energy conservati on.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes Ni Tl
Provision for lift Yes Nill

Ranp/ Rai | s Yes Nill

Braille Yes Nill
Software/facilities
Scri bes for exam nation Yes Nill




Rest Roons Yes Nil I
Speci al skill Yes Nill
devel opnment for
differently abl ed
student s
Any other simlar Nill Nill
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2020 2 2 24/ 01/ 2 1 To 35
020 Wor kshop create
on awar eness
Ai rshow |[Sci ence E
xploratio
n
2020 3 3 31/01/2 1 Seed To 25
020 Bal |l dist |avoid Ao
ri bution [balwarmn
g
2020 2 2 11/01/ 2 1 To 40
020 Rai nwat er Create
Har vestin t he
g awar eness
about
rai nwat er
harvestin
g
2020 4 4 04/ 01/ 2 1 Cyber To 25
020 Security Create
Awar ness Saf ety
in govt |Awarness
School
2020 5 5 24/ 01/ 2 1 Pl astic Educat e 30
020 Free Zone t he
peopl e
about
Banned
Pl astic
2020 3 3 01/ 02/ 2 1 Heal t h To 25
020 and i nprove
Hygi ene t he
Awar eness | physi cal
Progr an Heal th
(Govt. E
ernentary
school ,




2020 2 08/ 02/ 2 1 El ectri To 20
020 cal create
Safety El |Safety in
ectrical |Home Appl
Safety i ances
2020 4 15/ 02/ 2 1 Pl ant To neke 25
020 tress in |green env
or phanage | i ronnent
Hone
2020 1 11/01/2 1 Bl ood To save 40
020 Donat i on lifes
View File

7.1.5 — Human Values and Professional Ethics

Title

Date of publication

Follow up(max 100 words)

Pr of essi ona
Handbook

Et hi cs

10/ 01/ 2019

Pr of essi onal Ethics
Handbook 10/01/2019 1.)
Duties and
responsi bilities of
PROFESSOR / DEAN HOD. 1.
Providing | eadership to
bot h under gr aduat es and
post graduates in rel evant
field of specialization.
2. Research and research
gui dance. 3. Consul tancy
servi ces. 4. Teachi ng,

i ncluding | aboratory
devel opment witing of
books nonograph. 5.
Eval uations of tutorials,
assi gnnents, journals,
answer papers. 6.
Interaction wth
i ndustry. 7. Continuing
education activities. 8.
St udents counseling. 9.
Interaction with other
institutions,

Uni versities at state,
nati onal and
international |evels. 10.
Organi zi ng sem nars,
wor kshops, summer school s
and wi nter schools for
teachers and
prof essional s. 11.
Publ i shing papers in
nati onal and
i nternational journals.
12. Fel |l owshi p of
prof essi onal s’ bodi es.
13. Industrial liaisoning
to pronote sumer and
final placenents. 14.
Revi ew of academ c
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activities of the
departnent periodically.
15. Maintenance of dead
stock, sem consunabl e,
consumabl e regi sters with
the help of lab incharge
16. To prepare display
noti ces, mark sheets
attendance sheets etc.
pertaining to the
students of the
departnent. 17. To send
att endance records,
letters regarding
att endance, discipline
and other activities with
the help of class
teachers. 18. To organize
for accreditation and
make presentations to the
visiting expert terns.
19. To undertake and
i mpl ement consul t ancy
projects to identify
various fundi ng agenci es
and harness funds for the
devel opnment of the
departnent/institutions.
20. Any other duties
assi gned by the Principal
fromtinme to tinme. 21.
Shal | conduct hi ni her
befitting the noble
prof essi on of teaching by
desi sting hinsel f/ herself
his col | eagues fromthe
tenptation of private
tuition and indulging in
unfair practices. 22.
Organi ze parents neet/HR
nmeets in association with
TP2) JOB
RESPCSI Bl LI TI ES OF
ASSCOCI ATE
PROFESSOR/ ASSI STNAT
PROFESSOR 1. Teachi ng and
ensuri ng attendance of
students as per
Uni versity norns. 2.
Pl anni ng and
i mpl ement ati on of
instructions received
from Head/ princi pal . 3.
Student’s assessnent and
eval uation. 4. Devel opi ng
resource material for
teaching and | earning. 5.
Ext ensi on of services to




the industry and
community. 6. Continuing
education activities. 7.
Co?curricul ar and
extra?curricul ar
activities. 8. Students
counsel i ng/ nmentoring
schenme inplenentation. 9.
R D work on industrial
probl ens consul tancy. 10.
Li ai son with parents and
comunity. 11.
Publ i cation of research
papers, at least one in a
semester. 12. Participate
at least in one semnar/c
onf erence/ wor kshop in an
academ c year. 13
Participation in
depart nent a
adm ni stration. (Lab
Managenent) 14. Shal
becone nenber of at |east
two rel evant professiona
bodi es at hi s/ her own
cost. 15. Contribute to
the activities sustaining
accreditation of the
institute. 16. Assist in
sumrer and fi nal
pl acenent activities. 17.
Exam nati on wor k
pertaining to College
Uni versity such as
organi zi ng supervi sion
and assessnent etc. 18.
Arrangenment of renedi al
cl asses. 19. Generation
of resources from various
fundi ng agenci es. 20.
Upgr adi ng of
qualifications. 21
Witing of books
nonogr aphs. 22. Any ot her
duties assigned by the
Managenent and Princi pa
fromtine to tinme. 4.)
JOB RESPONSI BI LI TIES OF
LAB. I NSTRUCTOR 1. To
draw the | ab schedul es
for the students and
di splay on the board. 2.
To record and maintain
their attendance of the
students. 3. To ensure
di scipline of the
students in the
| aboratory. 4. To assi st




students in practicals in
the laboratory. 5. To
conduct | ab exam nation
as and when required. 6.
To assist the system
adm nistrator to maintain
t he network and the
conputers. 7. To nmaintain
dat abase of marks of
various exans and assi st
faculty menber in
conpi |l ati on subm ssi on of
termwork, preparation of
marks lists. 8. To assist
the faculty nenber in
conducting | ab sessions
of their students. 9. To
mai ntain the dead stock
/ consumabl e/ seni
consumabl e regi sters of
respective |l aboratories.
10. To mmintain the
conti nuous assessment
records of students in
respective termwork. 11.
Mai nt ai nance of al
i nstrument s/ equi pnents in
the respective
| aboratories. 12. To
carry out any ot her
duti es assigned by the
facul ty nmenber/ Professor/
Head/ Principal. 13. To
take care of day to day
cl eanl i ness see that the
| aboratories are kept in
presentabl e form
experinent setup and
stal king the instrunents
at their proper stacking
pl aces. 14. To check at
| east once in a week
wor ki ng of instrunents
equi prent s under
| aboratory. 15. To
prepare the requirement
of consumabl es for the
| ab place indent for the
same. 5.) JOB
RESPONSI BI LI TI ES OF
PLACEMENT OFFI CER. 1.
Prepare a data bank of
potential industries for
pl acenents and keep
updating. 2. Initiate
correspondence with
i ndustries and organi ze
recrui tment process for




pl acenents. 3. Organi ze
HR nmeet to strengthen
rapport with corporate
worl d. 4. Organize
printing of placenment
Br ochures/soft copi es of
i nformation regarding
student’ s pl acenents. 5.
bt ai n feedback from
i ndustries regarding
strength and weaknesses
of students who have been
placed finally. 6. Cbtain
feedback fromindustries
regardi ng performance of
pl aced students (one year
or nore) and obtain
i nputs additiona
trai ni ng/ groom ng of
current students at |east
for their year. 7.
Groom ng the students for
pl acement s by organi zi ng
soft skill trainings. 8.
Counsel i ng of students
regardi ng energi ng areas
of job opportunities. 9.
Organi ze tal ks by experts
to notivate students to
seek job opportunities in
energing areas. 10. G ve
feedback to the faculty
about strength weaknesses
of students to enable
themto initiate
appropriate grooning
activities. 11. To pay
regular visit to
i ndustries establish
close repo with
pl acenment / consul t anci es
/R D/training
establ i shnent of |inkages
under gui dance of
Principal. 12. Any other
duti es assigned by the
Principal fromtinme to
time.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Awar eness 31/ 07/ 2019 Ni | 112
Programme on
Pr of essi onal Ethics
and Human Val ues
Pl astic Free Zone 24/ 01/ 2020 Ni | 30




Heal th and 01/ 02/ 2020 Ni | 25
Hygi ene , Awarcness
Progran (Govt.
El ernentary school
Bl ood Donati on 11/ 01/ 2020 Ni | 40
Road Saf ety 15/ 02/ 2020 Ni | 35
Awar eness Programme
World 05/ 06/ 2019 Ni | 250
envi ronment al day
I nt er nati onal 21/ 06/ 2019 Ni | 275
yoga day
Worl d ai ds day 01/ 12/ 2019 Ni | 150
NSS Speci al canp 05/ 02/ 2020 11/ 02/ 2020 25
Cor ana Awar ness 12/ 03/ 2020 Ni | 150
View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. The NSS unit of our College regularly organi zes Plantation programme to neke
the canpus nore eco-friendly. Trees reduce carbon dioxide, the main green house
gas that contributes to global warm ng. Trees increase oxygen |evel in
environment, and nake the canpus airy. 2. The Departnent of Mechatronics in
association with National Grls H. Sec. School, Rasipuram organized an
awar eness programme on “Tree Plantation” on 23rd February 2019 at Nationa
Grls H. Sec. School Gound. 3. NSS unit also organized Plastic free awareness
rally to make the environnent clean and sustainable. In addition to students
many public participated on their own interest in the plastic free awareness
rally around the village. 4. The coll ege conducted clean survey analysis for
findi ng dengue free canpus during the workshop on Chal |l enges of Dengue and its
Anal ysi s using Data Anal ytics Tools by M. K Kal vi karasan, Entonpl ogi st,
Nanmakkal District. 2. The aimof the programwas to assess the |evel of
knowl edge and practice of dengue control anongst the public, and to explore the
factors affecting practice of dengue control in the rural area. An awareness
program was conducted in a sem urban town of Mllasamudram wi th the help of
our Il year students and provided N | avenbu Kashayam for nore than 60 famlies
and acknow edged as “Dengue free House”. 5. Awareness created anong the public
agai nst unnecessary honking, working with the Govt. authorities to enforce the
prevailing rules and al so bring about new regul ati on based on the nodel of
ot her “Honk Free Cities” in the world. This canpai gn agai nst unnecessary
honki ng, spreadi ng soci al awareness regardi ng noise pollution and initiating
action at the conmunity |level to reduce the grow ng nenace of vehicle honking.
The vehicl e users shoul d make a consci ous deci sion not to blare the horn,
except when it is really necessary.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

PRACTICE —-I Digital Learning — Innovation in Teaching — Learni ng Methodol ogy —
OBJECTI VES OF THE PRACTICE: + To develop effective self-directed |earning
skills. « To nake the teaching | earning process nore interesting and to inprove
student performance in their academi cs. ¢ To give hands-on experience and in-
dept h know edge by using lecture videos to the students fromtheir first year.
e To sharpen critical thinking skills, which are the basis for the devel opnent
of analytic reasoning. * To use the advanced technol ogy in the teaching
| earni ng process.  To post assignnments, questions, readings, and grades as



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/9252_promotion_activities_1627376732.xlsx

well as ways to interact with the students through forunms or chats.
CONTEXT: . Students are changi ng,

beconmi ng stale. Faculty,

THE
and those once effective teaching nethods are

shoul d find a new way to engage students. Hence,
Online classes is evolved to provide theory know edge and hands-on experience
to all the students with an appropriate schedule. This supplenents teaching and
learning in traditional classroomenvironnents as they can provi de new
opportunities for enriching existing curriculumthrough creative, authentic
and/ or flexible, nonlinear |earning experiences. It provides space for
participation, collaboration, distribution, dispersion of expertise, and
rel atedness. It helps in share and search for know edge which contributes to
informal |earning. One of the biggest challenges in online education is the
| ack of interaction between students where as google class roomtry to provide
nore opportunities for conmunication. Online course prograns |ike Coursera,
NPTEL hel ps the students to enrich their know edge. THE PRACTI CE: This
programe is designed in such a way that, lecture will be taken through
Power Poi nt / video presentation by professors through google neet. Faculties
post assignnents, questions, relevant articles, research and current know edge
and many nore. The link will be sent to each student by e-mmil and Wat sApp.
The students access the virtual classroomon a very regul ar basis which
encour ages outside the classroom |l earning. For online courses, there will be a
l ecture video which will be taken by well renowned professors. After conpleting
the course, examwi ||l be conducted and the person who score higher marks will
be given certificates and the nentor will also be getting the certificate
EVI DENCE OF SUCCESS: Reports are generated through the exans conduct ed.
Multiple tests are conducted and the progress of the students are tracked with
the help of these reports. The inprovenent of the students can be traced and if
there are no inprovenents, the students are helped in the areas that they are
weak at, as per the report. This enables the students to follow a planned and
defined path to achieve their goals . The person who is perfornming well in
online course will be appreciated and rewarded by the coll ege. PROBLEVS
ENCOUNTERED AND RESOURCES REQUI RED: The mmj or resource required is experienced
faculty nenbers, good content to interact students, updated systens with good
internet connectivity. Students are provided with license for doing online
course at free of cost. Students shoul d have proper internet connection to
attend the sessions without interruption. PRACTICE —-II1 TITLE OF THE PRACTI CE: -

Pl astic Free Green Canpus OBJECTI VES OF THE PRACTICE: ¢ To incul cate

Envi ronnent al awareness in students ¢ To nake Environnental consci ousness as

part the daily life « To bring a change in attitude towards environnenta
protection ¢ To nake the canpus plastic free, green o Effective use of waste
managenent THE CONTEXT:. For the past few decades the world has realised the
i mportance of environnental protection and we are witnessing a paradi gmshift
in alnmost all discourses towards a better, |less polluted, green environnment as
the pressing need of the hour. Environnental deterioration has reached such an
alarm ng proportion that the only solution is a fundanental shift in attitude
This is where the role of students as the future citizens and the anbassadors
of change cone in handy. Qur college wanted to tap this potenti al
and create in them hei ghtened awareness for environnenta
PRACTI CE: A green protocol is inplenented in the canpus and G een protoco
statement is fixed in all the class roons and other relevant places. Plastic is
banned in the canpus and steel vessels, glasses, green |eaves etc are used. Use
of plastic water bottles is not conpletely banned but reduced to the naxi mum
extent. Effective waste managenment systemis also inplenented by collecting
solid waste, bio waste and el ectronic waste separately. EVIDENCE OF SUCCESS:
Canpus has becone cleaner, litre free and plastic free. There is hei ghtened
awareness in students, which is evident in their participation in a nunber of
extension activities related to environnent |ike Tree Plantation, C eaning
activities under NSS, activities under Eco and swachh Bharath club etc.
PROBLEMS ENCOUNTERED AND RESOURCES REQUI RED: Additional cost needed for the

of students
protection. THE




i npl ementati on of green protocol caused initial problenms. Though everyone is
aware of the environnental crisis nost of themconsider it as a distant
phenonmenon. So inplenmentation of the programme was little bit difficult in the
begi nni ng but awareness classes and activities were conducted thru Eco and
swat ch Bharath club to create nore awareness anmong student comunity.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

htt p: // ww. mahendra. i nf o/i gac. php

7.3 — Institutional Distinctiveness
7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The vision of our College is to be an internationally recognized institute for

engi neering education and research with ethical values. So the prinmary
objective of the Institution is the pursuit of Academ c Excellence and

Pl acenents. The technical know edge gai ned by the students is conplinented by
i mbi bi ng interpersonal skills and spirit of entrepreneurship that makes them
conpetitive enough to face the global chall enges and energe as achi evers. To
achieve this, the College has focused on the distinctive area of establishing
various Centres of Excellence in collaboration with prom nent industries,

t hrough which students achieve their academ c excellence to neet industrial
Qur Col | ege has established TVS Harita Techserve Research Center for
New Product Devel opnent and Manufacturing Technol ogi es, whi ch was i naugurated

MEC canpus on 11th March 2014. The main objective is to create a Pool of
under goi ng Engi neering. This has
in

st andar ds.

at
Students with Strong | ndustry Ready Tal ent,
hel ped to bridge the gap between industry requirements and skills taught
academ c course and greatly enabled to groom Engi neers who are highly
conversant with Design processes involving need finding, ethnographic field
work, rapid prototyping and testing. So far nore than 40 students were pl aced
in reputed conpanies |ike VOLVO Atlas Copco, SCL, Honey well, TVS notors,
based on this Tie-up. Simlarly the Centre of Excellence in Formork
Engi neering in collaboration with LT Ltd., was established on 9th Novenber 2017
at Mahendra Engi neering College. Fromthis Centre of Excellence students gain
val uabl e i nformati on on various formwrk systens, tools and conponents used in
formwrk, different bonds of brick masonry and reinforcenent details of various
el ements. Through the Centre of Excellence we provide training to nasons,
mazdoor and engi neers about various formwrk systens and new technol ogi es used
as recent trends. W al so conduct several certified courses in formwork
engi neering inviting participants fromvarious institutions. MEC N LabVlEW
Acadeny jointly with National Instrunents under their Planet N (Nurturing
I nnovati on) framework which strives to increase the enployability of |ndian
engi neering graduates by creating Centre of Excellence in Engineering Colleges
and Universities which will provide cost effective access to world class |atest
t echnol ogy through cl assroom teachi ng-learning. Escorts Training and
(ETDC) is established in February 2017 at our College to
organi se techni cal progranms such as Internship, Training, Project works and
Research for the Agriculture Engineering students. A Centre of Excellence in
Artificial Intelligence and Machine Learning is established at our College in
coll aboration with Intel, Next Walth and Happiest Mnds in June 2019. This CoE
in Al/M. CoE offers courses on Artificial Intelligence, Python Programm ng and
| mmge processing for Conputer vision. Around 40 Students and 5 faculty nenbers
are trained by Next Wealth Private Limted, Happiest Mnds, and M nd Tree.
Intel donated 45 Parallel Studio XE Cluster edition |licence software, each
worth of USD 3200, for l|earning. Sone of the students are placed in Happiest
M nds, Mnd tree and other conpanies that use Al and app devel opnent.

Devel opnent Center



http://www.mahendra.info/iqac.php

Provide the weblink of the institution

http://ww. mahendra. i nf o/

8.Future Plans of Actions for Next Academic Year

Future plan ¢ To tieup with prem er academ c institutions and |ocal industries
for enhanced exposure. ¢ To organi ze wor kshops and conferences by col |l aborating
with Industries. ¢ The college has planned to build Alumi centres in inportant
cities in India and Abroad. * Initiate to |aunch prograns for
aptitude/ Psychol ogi cal technical test for PG UG final year students. This may
i ncl ude personality devel opnment workshops, follows up session and group
di scussi on, group counselling. ¢« To establish Virtual |aboratories for different
practical labs. ¢ To seek approvals for additional professional courses so as to
neet the demands of changing industrial scenario. ¢ To establish smart cl assroons
in all departnments to take teaching |learning process to new heights . ¢ To
pronote our institution in NIRF and ARII A raking. ¢ To Celebrate Silver Jubilee
Cel ebrations « To conduct International Conference o To collaborate nore foreign
universities ¢ To establish centre of excellence for all departnents ¢ To start
m ni num 10 start ups through incubation centres. ¢ To renew NAAC cycle 2. « To
pl an for NBA accreditation for 5 departnents.
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